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EDUCATION:
     	
United States Sports Academy
	Ed.D., Sport Management with a focus in sports leadership, 2022  
Doctoral Study: Using psychometrics to predict retention rates among athletes and 
[bookmark: _Int_fN7isqLd]non-athletes in college. (Dispositional Hope-Scale and Goal-Setting)

University of Findlay, Findlay, Ohio
MBA, (GPA 4.0), 2005
BA, Recreational Management, 1991

SUMMARY OF QUALIFICATIONS:
	
           Leader and advocate of student development. Emphasis on individual student and classroom success through effective communication, cultivating relationships and promoting overall mind and body wellness. 

Learner-centered pedagogy with experience in traditional, online, and nontraditional platforms. 

Ability to simultaneously manage multiple tasks, work well under pressure and the acumen to improve student success and retention while achieving institutional effectiveness.

Demonstrated ability to connect with a diverse student population.
 
Display an unwavering spirit for higher education, a compelling desire to help students succeed in their chosen professions while adhering to high ethical standards.


ACADEMIC EXPERIENCE:

	Notre Dame College, South Euclid, Ohio (2005-present)
	Assistant Professor of Business Administration
             Director of Sport Management and Coaching Studies


Responsible for course content, development, and assessment of the sport management major and the coaching minor, including the creation and attainment of student learning outcomes. 

Additional responsibilities: oversee the hiring, development and retention of qualified adjunct faculty and ensure each program contributes to and fulfills the mission of Notre Dame College and external standards when appropriate.

Responsible for ensuring that all students exposed to any course falling under the distinct program jurisdictions within sport business at Notre Dame College contain content that is engaging, topical and challenges each student with an appropriate amount of rigor. 

Currently serve as the Chair of Notre Dame College’s IRB (INSTITUTIONAL REVIEW BOARD) Committee.

Member of the Faculty Affairs and Development Committee, Health and Wellness Committee, and various search committees.

Responsible for the sport management and coaching curriculum assessment, which includes the planning, organizing and coordination of assessment efforts across a diverse team of business and non-business faculty. 

Created the “Backcourt Club” which strengthens recruiting efforts of men’s and women’s basketball programs through “game-day” engagement. 

Student evaluations average 4.6 on a 5.0 scale, among the highest faculty ratings.

Sport Management Major has experienced a dramatic increase in student enrollment and retention during my tenure. (2005-present)

Advise a minimum of 85 students per academic year.

2018 and 2019 Honored Distinguished Faculty Award voted by Notre Dame College student body.

Design new courses in sport management to maintain a high level of academic rigor and relevance per industry standards. 

Instruction experience using Canvas LMS, Moodle, D2L and trained in Quality Matters.

Member of USSA (United States Sports Academy), National Faculty (2011-current)
Member of NASSM, North American Society Sport Management (2013-current)
             Member of Greater Cleveland Coaches Association  
	
	Courses taught at Notre Dame College, 2005-present

	BU 270 – Introduction to Sport Industry
	BU 348 – Sport Promotions and Sales
	BU 462 – Legal issues in Sport
	BU 463 – Sport Program Administration
	BU 465 – Sport Facility Management
	BU 391 – Diversity in Sport
	BU 392 – Health and Fitness Management
	BU 240 – Management Principles
	HP 230 – Coaching Principles
	HP 388 – Psychology and Ethics of Coaching
             HP 400 – Coaching Practicum 

Instruction experience includes Face-to Face and Online course instruction

	
Ursuline College, Pepper Pike, Ohio (8/2021-5/2022)
Part-time Professor of Business Administration

Taught sections of leadership competencies, business policies, management principles, finance.
Responsible for course content and development, including the creation and achievement of learning outcomes.
            
Focused on real world applicability by requiring a final project that demonstrated the student’s knowledge of how to implement and assess management functions. Required every student to perform an informational interview.

Students left the classroom understanding the principles of management, employee motivation, job performance and risk-assessment.



SERVICE:
	
CoachConsult-Owner						2013-present Middleburg Hts., OH
CoachConsult is a non-profit organization created to serve local community centers and schools with athletic instruction and supervision. Our mission is to provide expertise in management practices that will safeguard the organization and the constituents it serves.




PROFESSIONAL EXPERIENCE: 

Cleveland Public Schools               1998-2005				Cleveland, OH
Substitute Teacher		

Implemented curriculum and assessed academic performance for grades K-12.

Participated in various mentoring programs designed to serve underprivileged students.

Monitored and enforced school safety and student discipline.
 

Ritz-Carlton Hotel               2000-2004				Cleveland, OH
Director of Fitness		

Develop strategic goals relating to sales, marketing, and programming efforts.

Responsible for the recruiting, training and development of fitness staff that included 9 employees.

Responsible for the accruement of over $250,000 in new equipment.

Collaborated with hotel maintenance and housekeeping to ensure facility safety and cleanliness for hotel guests and members.

Developed customer-service protocols to align with Ritz-Carlton Hotel Company mission.

Increased membership by 200% through retention activities and programming initiatives. 

Reserve Square                1996-2000				Cleveland, OH
Director of Fitness		

Develop strategic goals relating to sales, marketing, and programming efforts.

Responsible for the recruiting, training and development of fitness staff that included 5   employees.

Managed capital expenses and other budget items.

Collaborated with Reserve Square Management to ensure facility safety and cleanliness for guests and members.

Developed and implemented customer-service protocols. 

Developed and implemented member-retention programs.

                          	

